Fourth Semester Five Year B.B.A., LL.B. Examination, December 2012
HUMAN RESOURCES MANAGEMENT - INDUSTRIAL RELATIONS

Duration : 3 Hours Max. Marks : 100

Instructions: 1. Answerall 5 questions.

Q. No. 1. (a)

(b)

2. One essay type and one short note question or problem
from each Unit have to be attempted, which is referred as
Part (a) and Part (b) in all the Units.

3. Figures to the right indicate marks.

4. Answers should be written either in English or Kannada
completely.

UNIT -1

Define HRM. Describe various functions of HRM. Marks : 15

RNID #owaf%@ zowrmomg{ TR, 930 NG gobmﬁz’%
QDO

OR/egw

Briefly discuss the steps involved in HR planning in an
industry.

LOTD NTIT  R[RTZ FOTIRY  O3RERT  LIRORTIR
TOBTITRY, LISF A

Explain the common problems existing in HR planning. Marks : 5

RRas HoTRAL 04REREONE, BOOR RN, AR DF0R.
OR/esge

What are the limitations of HRM ?
DI mm@p QWEBFHBO SWENT 03RR)R) ?
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Q. No. 2. (a) Explain the merits and demerits of internal and external

(b)

Q. No. 3.(a)

2

UNIT -1l

sources of recruitment.

30T ¢30303 TR ma’@g BN 29BN 303 df%démfa’%

DO,

OR/e5ss
What do you mean by recruitment policy ? Discuss the various
elements of a good recruitment policy.
ST QCVRIDP OTITERD ? LU0 Bea30T08 W0RIBPOL
A} @osmsmd WA
Describe the practices of recruitment followed in India.
PPTTTY | SROFORIE QNG B8 THE QO

OR/esgs5

What are the steps involved in recruitment process ?
Se0Ee8 T 030G, WIRROTE TOSNE IR ?

UNIT -1l

Placing the right man at the right job is important for any
organisation”. Discuss the above statement in relation to
problems faced in placing the employees.

“HocinT  FORTE RORT d%odaﬁa =03 BREIT) T
IR TIe BTt mga ovlavctaid @%ddm S0, mm@ddé
R0L3NRII Nmn) ﬁ@m é%dae@d TEPBOD eﬁmzﬁd Shoeed 13e R,

OR/e5e

What is meant by employment tests ? Explain commonly
used tests in the organisation.

emzﬁfa en w@@%ﬁ%ﬁo QOTTEID ? NoA)mf@ wms N PRI
emd.@ en w@@%ﬁ%ﬁm QIO
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(b) Write a note on “Problem in Induction procedure.
83368 2TOWD — FOFOTTY) FeORBAT B0300309 BRI,

OR/esgss0

Prepare an interview guide for marketing/ sales position under
structured interview method.

[PE FOTIFT QGORT WRONY, BT/ BRTE AT,
ROTBFRE FRECHRY ATTER. |

UNIT-IV

Q. No. 4. (a) Explain the features and objectives of human resource

development. Marks : 15
GNPV ﬁoﬁd@@ @z;)de@)oja e,—"%éai wﬁqﬁo =0 mcﬁgéﬁeﬁ@ QTOR.
OR/e&5se

Briefly explain the various techniques of HRD.
BRTH BOTIRE @m@g%oja DG BRI RogTemN D[OR.

(b) Write a note on the role of HR managers in the organisation. Marks : 5
83069 B0 ~ BOFONY, [RTH FOTIRY VeFTFO T8,

() [ae]

OR/e&5s0

What are the essential requirements to be fulfilled to intro-
duce HRD in any organisation ?

cIRRTse Rosehd), BRTE TR LRTHHCHR) V0T
SeNTIT B0 SRGIIND IR ?

UNIT-V

Q. No. 5. (a) Briefly discuss the benefits and limitations of performance
appraisal. Marks : 15

aoﬁar%ﬁaéoﬁo %10 do@gjzﬁ ERBROND T2 @mmm@m@
DO

OR/egs5
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“Performance appraisal is not merely for appraisal but is for
accomplishment and improvement of performance”. Discuss.

mojar'c;abéoda oo m@i@ B rbsada%ﬁdaq Eilevebuny]widie
TORFFRBOD AFS BB FWOFF T RITFODR), SPRTT.
LRI

(b) Write a note on BARS. Marks : 5

LTS B0 — DEHVONR), SHORT T30 BWRTFNE.
OR/ee

Differentiate between traditional and modern methods of
performance appraisal.

ADOTTINOWE &) LB @ojagdaéom msada@gw a@smf@
dgséesom.
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