Fourth Semester of Five Year B.B.A. LL.B. Examination, June 2011
HUMAN RESOURCES MANAGEMENT-INDUSTRIAL RELATION
(Course—1)

Duration : 3Hours Max. Marks: 100

Instructions: 1. Answer all the 5 questions.
2. Give examples and draw diagrams wher ever necessary.
3. Figuresto theright indicate marks.

UNIT —1

Q. No. 1. (a) Define HRM. Explain the functions of HRM. Marks: 15
‘BRIB BOTIRY IBFIE’ T,V WWT BF2OLF AT, QB0R.
OR/ ez
Explainthe evolution of HRM.
RRID BPRHO ABFBEROD GUNRERI), QS0R.
(b) Briefly explain the objectivesof HRM. Marks: 5

TRTE WPFOOD LUTEBNTRD FogTemN S0
OR/esga

Briefly explain the need for human resource planning.
BT BOTIRY 03RHTFOH WRFTIONR, FogFTN TOR.

UNIT —11I

Q. No. 2. (8) What isrecruitment ? Explainthedifferent sourcesof recruitment.  Marks: 15
NTRGTOFTIOT, QOTTER ? €T3 QG MQJW&E{ QIO
OR/ &5z

How do you relate corporate objectives with the recruitment ?
Explain.

ANIOT ema;eémfdl POTR,ETTOTT Tert Aowog FOREED @owzﬁo&z{
QRO

(b) How do you assess the recruitment programme ? Marks: 5

wcir%emaogoja @ojorgmda’% 3en rﬁ.@égﬁ@:b%e@. 2
OR/esg3z30

Write a short note on the recruitment techniques.

mcﬁraesem@ogoja 3ogne wrﬁ\ VPO LTS WTOWO.
P.T.O.
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Q. No. 3. (& What do you mean by selection ? Explain the process of selection

(b)

Q. No. 4. (a

-2-

UNIT — 111

adopted in employing a personnel in the organisation.

6:303% QOTTER ? ;‘o’o;‘\é;oda@m 3930 eﬁoﬁ%ﬁ TOWORRT géoﬁaojoaii
QWOR.

OR/es53z30

“Induction is the guided adjustment of an employee to the
organisation and hiswork environment”. Discuss.

‘RO TONR [0S TORT a’@m’o’% SOFOT CRFIN WIS
BRNETETOTRN STRTND . 3WF .

Write a short note on employee placement.

DOTTS AYTARIZOD i} ©Po 83369 2030000.
OR/es53z30

What istesting in selection ? Explainitsvalidity, reliability inthe
selection process.

e:soiggodoe?ﬁ wéeg Q0TTERD ? e:soi% 33000 %Ddf@d% Tone IJowEnY
wrﬁ\ QO

UNIT — IV

Explain the concept of HRD. Explain the significance of HRD.
BT ST R BOFOFODTY ToMe BT ROTT[I) VBOR.

OR/ ez
Explainthe HRD functions and role of aline manager.

TI ST @aoﬁorﬁ%ﬁ&q DROY TONR T VT BB mgdﬁi
Q0.
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(b) Write a short note on HRD outcomes.

TLF ST R DOTORONG wj\ OFPO TS LTOWO.
OR/esg3z50

Write a short note on techniques of HRD.

BT ST 0N wrj\ OO €T3 2T,
UNIT -V

Q. No. 5. (&) Explain the various methods of performance appraisal. Marks: 15
03608 TIBORNG NG SRRBNER), TOR.
OR/ &5z

“Managerial appraisal suggested by Harold Koontz is just an
extension of performance appraisal to managers’. Comment.

"R BEOI BIORNY FTeRe0F030 BIOROD AR TENTEOI0TD TTIE,
BRI AOLATRT . e

(b) Write ashort note on counselling. Marks: 5

RSB ReLII0 N§RIESS £33 23B00.
OR/»5w»

Briefly explain the problems of performance appraisal.
Slovikegstolon{eve z)’dofgr{%ﬁ Wi ©FO e3Te8 2BO0.
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