Fourth Semester (Five Year) B.B.A. LL.B. (Hon’s.)
Examination, June 2013
HUMAN RESOURCE MANAGEMENT (I.R.)

Duration : 2y2 Hours Max. Marks : 70

Instruction: 1. Answerall five questions.

2. One essay type and one short note question or problem
from each Unit have to be attempted, which is referred as
Part (a) and (b) in all the Units.

UNIT -1

Q. No.1.(a) Explain need and characteristics of HRM. Marks : 9
SVOPINDN] soa;m%@ B et @r{%é’ =02 rbsawwsan’%ﬁs% EPR0.
OR/egss
Explain H.R. Planning at different levels.

DG BOBNYY, TRTR FoTIRY 03 eRI0IR, DFOR.

(b) Define HRM. Write its objectives. Marks : 5
BRTS BOT[RY WYL, BT NBBNTT, SP0.
OR/egss
Briefly explain evolution of HRM.
SVVRINN #oadf%@ QR BDHOD emn’dadﬁg{ #o&ﬂmﬂ QWO
UNIT - 1I

Q. No.2.(a) How do you relate corporate objectives with the
recruitment ? Explain. Marks : 9

ANOT mc@)@ﬂ@&z{ VTR, CTOTDOTN Tert Aowog 3RO
@owm’&z{ DWOR.
OR/&5me

Explain the merits and demerits of internal and external
sources of recruitment.

90308 TOTW md@g JeDITS TORONS HI[BRD TN

@mﬁoéfwn’%ﬁﬁi DTO.
P.T.O.
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(b)

2-

“Recruitment is a means to an end not an end in itself”.
Explain.

‘Se0F8030 @o@ﬁ TS, S$T3 eo%m& ' RO
OR/egse
Explain the need and importance of training.

Ioueacn ez Ro% FTI[R, F0R.

UNIT -1l

Q. No.3.(a) What are the different types of interviews involved in

(b)

Q. No.4.(a)

selection process. Explain. Marks : 9
Clevbleve T,8,030009_ LIMRORTIN DNT ROTIFINGIR)R) ?
DWOR.
OR/egss
Mention any two steps in selection process.

03030 DT OeIOD DRIV, B[O

Write a short note on : Marks : 5
OO 3T W0 :
Placement
NRRE B3

OR/e5ss
Induction
WENRRTRONS

UNIT -1V

Expalin the functions of HRD. Marks : 9
BRTH AOTZRY eﬁz;)?g@@ojo @@o@rn’%ﬁg{ QWO

OR/eges
Explain the HRD functions and role of a line manager.

HRD a’j@odarmfsg{ QTR TONR TV VR BFBNOTI mgd@{
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(b) Write a short note on :
OFO T3 WTOWD :
HRD frame work
VORI ;‘Jowm%@ eﬁzp@g@@ oy51}
OR/es53e5
HRD techniques

HRD o3

UNIT-V

Q. No.5.(a) Define concept of performance appraisal. What are its
uses to employees ? Marks : 9

BFIOF VR HFD dﬁ%mws 39,809, Q8. EITOOT T TON
ST SVTO3REN N ?
OR/e53s0

Expalin the methods and techniques of performance
appraisal.

TONF JBFEF BPYRRTIIT  IIBNL 202 30@7\’@5@{
QDWOR.
(b) Write a short note on : Marks : 5
OFO T3 WTOD :
Counselling

TSRS
OR/e5se
B.A.R.S.
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