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Answers to questions are to be given only in English except in the case of candidates who have
opted for Hindi Medium. If a candidate has not opted for Hindi medium, his answers in Hindi
will not be valued.

Question No. 1 is compulsory.

Attempt any five Questions from the remaining six Questions.

Marks
1. (a) Mr. D started “Self-Service” system in his shop. Mr. A entered the shop, took 5§

a basket and after taking article of his choice into the basket reached the
cashier for payments. The cashier refused to accept the price. Can Mr. D be

compelled by Mr. A to sell the said article ? Decide.

(b) Explain the provisions relating to powers and functions of an inspector under 5

the Payment of Bonus Act, 1965.

(c). State with the reasons whether the following statements are correct or

incorrect :

(i) Issue of debenture with voting rights is not permissible. 2

(i) If a registerable charge is not registered, the debt is not recoverable. 3
(d) State suggested guidelines to handle communication ethics dilemmas. 5
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(a) X is employed in ABC Ltd., a seasonable establishment. The factory wasin 4
operation for four months during the financial year 2010-11. X was not in
continuous service during this period. However, he has worked for sixty days.
Referring to the provisions of the Payment of Gratuity Act, 1972 decide
whether X is entitled to gratuity payable under the Act. Would your answer

be the same in case X works for 100 days ?
(b) Distinguish between “Negotiability” and “Assignability”. 4

(c) Can a company limited by shares or guarantee and having share capital 4

reduce its share capital ?

(d) Distinguish between ‘“Moral’ and ‘Ethics’. El

(a) Discuss in detail the guidelines for managing ethics in workplace. 8

(b) To remove the Managing Director, 49% members of A Ltd. submitted 4
requisition for holding extra-ordinary general meeting. The company failed to
call the said meeting and hence the requisitionists held the meeting. Since the
‘Managing Director did not allow the holding of meeting at a registered office
of the company, the said meeting was held at some other place and a
resolution for removal of the Managing Director was passed. Examine the
validity of the said meeting and resolution passed therein in the light of the

Companies Act, 1956.

(c) K is the wife of A. She purchased a saree on credit from B. B demanded the 4
amount from A. A refused to make the payment. B filed a suit against A for
the same amount. Decide in the light of provisions of the Indian Contract Act,

1872 whether B would succeed.
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Discuss various steps required for e-filing.
What do you understand by ‘Quasi-Contract’ ? Discuss.
Define material alteration under The Negotiable Instruments Act, 1881 and

give examples.

What do you understand by “Lease deed” ? Draft a lease deed assuming

necessary facts.

Article of a public company clearly stated that Mr. L will be the Solicitor of
the company. The company in its general meeting of the shareholders
resolved unanimously to appoint Mr. M in place of Mr. L as the Solicitor of
the company by altering the articles of association. State with reasons,
whether the company can do so ? If L files a case against the company for

removal as a Solicitor, will he Succeed ?

XYZ Ltd. issued a prospectus inviting the public for subscription of its equity
shares stating in it that company possesses good financial health and paying
dividends to its equity shareholders consisten_tly and regularly @ 20 percent
over the last five years. The fact was, company was running in loss since last
three years and it was paying dividends to its shareholders out of accumulated
profits. Mr. Amit read the prospectus and bought 500 shares from the
company. Discovering the mis-statement made by the company in the
prospectus, he wants to rescind the contract and claim the damages from the

company.

Referring the provisions of The Companies Act, 1956, decide, whether Mr.
Amit will succeed.
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(a) K Ltd. was in the process of incorporation. Promoters of the company signed 8
an agreement for the purchase of certain furniture for the company and
payment was to be made to the suppliers of furniture by the company after
incorporation. The company was incorporated and the furniture was received
and used by it. Shortly after incorporation, the company went into liquidation
and the debt could not be paid by the company for the purchase of the above
furniture. As a result supplier sued the promoters of the company for the
recovery of money.
Examine whether promoters can be held liable for the payment under the
foIIoWing situations :
(i) When the company has already adopted the contract after incorporation ?
(i) When the company makes a fresh contract with the suppliers in
substitution of pre-incorporation contract ?
(b) What is “critical thinking” ? Define. 4

(c¢) Explain five sources of ethical standards. 4

Answer any four of the following :

(a) State reasons for selecting “oral mode of communication”. -4
(b) “Corporate governance is about promoting corporate fairess.” Discuss.

(c) Discuss various elements that can be used to describe or influence <4

organizational culture.

(d) Explain the Employees’ Deposit Linked Insurance (Amendment) Scheme, 4
2011 under the Employees’ Provident Funds and Miscellaneous Provisions
Act, 1952.

(e) Discuss the concept of “Healty Competition” and “Protecting Consumer’s 4

Interest™.
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9 WAt St SrgeT el fewt ATeam T &, WAl % SOR Hhaot ST A @ IR |

e wteredt e fet wrem w6 g g, Ak et § s g,
At sae fewt o i T 3T B GedihT e e |
7Y e 1 A |
99 . weE § @ foree e wet & 3w i

Marks

(31 T D A A §FA | “w@a-gar e IR H | fiReT A 7 geE °§ e
foan, U St ot quT S TER @ 9HE 6§ W@H % 9, @S % 9
YIAF A 8 TgdT | TS A 0 o | 7 S fear | @ figee D @, AT A
WA S % forw faaer &t gear & 2

(@) 9 gam afutEm, 1965 % i e w wiwEl te st @ wEtud
HTEHTAT ol T HIAT |

(®) RO Afed gaened fF w1 Frefafeaa Fo= geé seE Tea € -

(i) fedhat =t TR & WY SR S 77 T6 8 |

(i) @ dSiiheoii W i Gfipa el HCamar ST, G ROT B A T A

bl |

(%) HIR ¥ A Fer Fi gfawnet H 9o & fow ariseiE #t oo |
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X, ABC Ltd. 3t u& drgeft W= &, # Fraifa & 1 foefta ad 2010-11 % 3rm
FREFT IR 7EA ¥ foe Beamder (e an | X w8 3R e e F @ o, R
ft 3 60 & wm frar | SuRE aifufrm, 1972 & Sy it TR R g
faffyaa @it fF =1 X efufam & el SuRE & fog 9 & 1 = S
st &, A X 100 et e d 2

TG Ta FHRYHEAT § 9T Saersy |
I 2T Fal & 2
At wa Aifreres § ¥ aaeed |

Rt et T A & W ¥ At @ e @ wat #i |

oy FRve &t 7% @ e & fau A fafee & 49% we@i 3 SR o g
I | H | FEA IR T A F AGEA @, I W AR F AT HA a
W A @ w e #t | it ey FRve 3 defiga sried § SR g
T SR F s T8 & o ge T et s e woE T, SR v
v it TeR 1 deew nifta fear man 1S9 wn T Iad aie deaer @t A
%I S o afufEm, 1956 v # @ gu T |

K, A %I UeTt & | 389 B § U% WISt SYUR WHA H | B ¥ A & TIgt &t &9 3 3
qTH | AT YAE A F TR GG B A A F favs 39 @ @ e d@iea
foran | wiReit s aifufam, 1872 % wawrEt #i e # wad ge faffvea st
f =91 B W%t @ |
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(3 Ewfem ¥ foo SR ot sTavas wRE S 9 T |

@

‘g diagr | 9 ¥4 YHEA ¢ 2 991 ST |

(@) ey faera afufam, 1881 % sr=id GREM d=iel $ Sqeizd | ST ST |

(3 e faei@” } 0 w1 YHE € 7 WEvEH T S YR HE §U O W faea

I WET FGR HFT |

% WEE S & Satad § 9 we w9 9 o man i e L st &
Tt BT | FEAHT F SFIRET H RO T F HE & Safani ¥ gRad W
uHHa @ g% foig forar man % L & =W W M S & a@ier §0 | SR afed
e o el G e ¥ | AR L, S ¥ e a6 W) R 'R

1 91X T HIAT ¢, T 1 T8 T 8 2

XYZ fafaes 3 oo guar 3w § AR &3 ¥ U Niieed S st
HE ¥ SR o, Fod gz samn man e ot @ faia fafa st & aur woen
R H FRAT wd Frafm w1 ® 20% @ o feet s at I X @k
ardfas ®9 H S o 9 aut @ @ § 99 @ ot au g€ S it s
e, faa @ # /X @ A ) fet aifie 3 v #oggn, @ 500 3w
FE W GO | FE G W WfEator S TERE 8 & 9% o dfasr # faee
a1 F & fasg exfegfe T graT AT TR €

w0 AfufEm, 1956 & Iua=l H wafaa Fa g fafafaa #ifwg fe @ firet
i WHet & |
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(3 K fofes frmm &t ubear o ot | s & vadesl 3 e R $9 GHET e

& U A fopan aur weter smgfasedt St A, FEET gR1 T 8 % 9 S
g1 | AT T A BT 9T S ERT A T e, EAre] SR A S9ET o
& forar | Frme & g0 wuE S & ST TEIE | Foll T T ST WAreT @
A S A § GRIST 91, HIOAT §RT TR T T | 3 SR SR W 3y
FA A A A B YA TYA P b o FEAT & Jadl & faos a8 qE
fear |
Tt st T fo s Pt affefE e A 3 e 2 s o
et & :
() v FeH & A & ovend 39 e i uee | @ S7ue form |
(if) > Feot F W sgfedt % wre qd e sfaeer & e T sE
et |
@) “qeiteeE fa @ 3w guE ¢ 2 Sdensd |
(@) Hifaeme gt & Ui Eial B T S |

frefafaa | | fe=i = %1 e it

€)) “ﬁﬁ'ﬁ'ﬁﬂﬁﬂﬁlﬂ#’qﬁmwaﬂﬂﬁﬁl_

@ Fmiva v, Ffaa swsar St iicated w3 & faw g | == S |
(@) WA WEHH B AV T A R A et 3 e = e |

) mﬁaﬁuﬁmﬁﬁ:wﬁh&rwaﬁﬁm 1952 & =Ta FHART <191 Teg
S-S (T T, 2011 T ST |
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